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Producer : Huizhou Zhongxin Lighting Co., Ltd .
Pl amfori () ssci

DBID : 382712 and Audit Id : 131591 Audit Date : 17/08/2018

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Huizhou Zhongxin Lighting Co., Ltd

DBID : 382712 and Audit Id : 131591
Audit Type : Full Audit

Audit Date : 17/08/2018

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Huizhou Zhongxin Lighting Co., Ltd

DBID number : 382712
Audit ID : 131591
Address : Da’er Village, Xiaojinkou Town, Huicheng District, Huizhou City Huizhou
Province : Guangdong Country : China
Management Representative : Amy Yu
Contact person: Amy Yu Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : Decorative Lighting
.
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Producer : Huizhou Zhongxin Lighting Co., Ltd .
DBID : 382712 and Audit Id : 131591 Audit Date : 17/08/2018 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 17/08/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e | [Ta A A B o | [TA A A A A A B

Executive summary of audit report

At the beginning of the audit, Amy Yu /Manager, Mr. Yu Hongchen/ Production Supervisor, Mr. Jack Wang/ Sales, Ms. Nong Yanzhen/ worker
Representative attended the opening meeting.

The factory was established on June 11, 2009 and specialized in the manufacture of light. Business license number was 914413026904521936. Factory
name in English was Huizhou Zhongxin Lighting Co., Ltd. Factory local name was “B M i A& T 115 R4 &”. Factory address in English was Da’er
Village, Xiaojinkou Town, Huicheng District, Huizhou City, Guangdong, China. Factory local address was “Z | i 245 X /)M & O #7870 K =#1". The factory
consisted of one 2-storey production building, two 2-storey and one 1-storey warehouse buildings, one 2-storey dormitory building (canteen located on the
1st floor). Total construction area was approximately 6370 square meters.

The main production processes in the factory included assembly, inspection and packing. There were a total of 48 employees with 32 production workers
and 16 non-production staffs in the factory. The youngest employee noted during this audit was 22 years old. According to factory management
representation, peak season in the factory was not obvious.

The facility used IC attendance system to record employees’ working hours. There was only one shift for all production workshops and the regularly
working hour was: 8:00-12:00, 14:00-18:00 in summer season and 8:00-12:00, 13:30-17:30 in winter season. There were two working shifts for 4 security
guards in the factory and the working hour was 08:00-20:00 and 20:00-08:00. The normal working hours in the facility was 8 hours per day from Monday to
Friday.

All workers were paid by hourly rate. Wages of this month would be paid by cash at the end of the following month. Pay stubs were issued to employees
and the employees signed on the payroll records as confirmation.

During the audit, 21 employees' time records and payrolls were sampled as follows for working hour and wage testing: 7 samples from current paid month
of June 2018, 7 samples from auditor choice month March 2018 and 7 samples from auditor choice month December 2017. Besides, auditor selected 5
samples from the most time completed month July 2018. It was noted that all sampled employees were paid at least RMB 7.875 per hour, which was in
compliance with the local minimum wage of RMB7.76 per hour or R RMB1350 per month since May 1, 2015. All sampled employees were paid 150%,
200% and 300% of their normal wages for working overtime on weekdays, rest days and statutory holidays respectively in accordance with legal
requirement. Per provided time records, the maximum overtime hours were 4 hours a weekday and 152 hours per month. The longest consecutive work
period was 6 days.

According to the social insurance payment receipt provided by factory management, it was noted that only 29 out of 48 employees were provided with
pension, medical (including maternity insurance), unemployment and accident insurance in August 2018. Besides, the factory has provided a commercial
accident insurance with a valid period from June 25, 2018 to June 24, 2019 for 32 employees.

Further, 7 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.
Interviewed employees were satisfied with the working environment, compensation, working hour and management team in the factory.

During the closing meeting, auditor provided the factory representatives with a general overview and explained all of the findings to them. Amy Yu
/Manager, Ms. Nong Yanzhen/ worker Representative signed the onsite CAP and agreed to take corrective action.
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Producer :

Audit Type : Full Audit

Huizhou Zhongxin Lighting Co., Ltd

DBID : 382712 and Audit Id : 131591

Audit Date : 17/08/2018

amfori

©) ssci

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Huizhou Zhongxin Lighting Co., Ltd

Legal status :

Limited Company

Local Name : EMHARBITHERAR Year in which the auditee was founded : 2009
Address : Da’er Village, Xiaojinkou Town, Contact person (please select) : Amy Yu
Huicheng District, Huizhou City
Province : Guangdong Contact's Email : Amy.Yu@kingfortressitd.com
City : Huizhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : Not applicable.
GPS coordinates : N 23°12'5? E114°23'34? Total turnover (in Euros) : 7000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Mechanical and electrical engineering Of which domestic market % : 0.00

If other, please specify :

Production volume :

1800000-2000000 sets per
year

Product Group : Electrical supplies Production cost calculation : No

If other, please specify : Lost time injury calculation cost : No

Product Type : Decorative Lighting

Auditee's employment structure at the time of the audit

Total number of workers : 48 Total number of workers in the production unit to be monitored (if applicable) :

MALE WORKERS FEMALE WORKERS

Permanent workers 24 24
Temporary workers 0 0

In management positions 3 5
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 13 14
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 24 24
Production based workers 0 0
With shifts at night 2 2
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Huizhou Zhongxin Lighting Co., Ltd .
DBID : 382712 and Audit Id : 131591 Audit Date : 17/08/2018 a mfo rl BSCI
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: C Deadline date:17/12/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The auditee had established a management manual and procedures according to the
BSCI Code of Conduct. The executives and management staffs were aware of the legal rights and duties under labor legislation. Coherent
relevant documents with the statements were provided for review. The latest training against BSCI Code and Terms of Implementation were held
in 2018 in the factory. The BSCI Code of Conduct was posted at the place available by all employees. A senior management who has sufficient
skills was appointed for the responsibilities of implementing BSCI in the business culture, following up with the grievance mechanism, HR and
ensuring that workers receive training relevant to the BSCI requirement and OHS issues. However, gap was still noted in the aspects of capacity
management.
WA EEBSCIMASFRN, RER : M %77 ELARTEBSCIHT AT EREL T ERFMMBERF XM BEZ AT T R57 TRERTTE)E
MZR, T IRE TR — BB R XS E &l — RETE20184F 2544TBSCIAE B S &R IE I, T/ 78 03 TR WAL TKIEBSCIAT A=F Il TI™ 48
EHELRENBREEAR, 7FBSCIKILHE, RIRIFRIFNG, AFRREE, HBRATEIBSCHUT AN PULBRERSEN, BR, -
REMLEN 77 ER AR,

1.4 - The factory did not recruit enough employees or organize its workforce capacity to meet the expectations of the delivery order and/or contracts,
so that employees’ overtime hours exceeded legal limit. BSCI Code of Conduct: The auditee should organize its workforce capacity to meet the
expectations of the delivery order and/or contracts. Employees could refuse to work for overtime freely, without penalty. Employees were
compensated with overtime wage in accordance with legal requirement. Factory management represented that they would take corrective action
as soon as possible.

AR %A B H A TERE ST RIFAIAE - HITSKR R A1 BRI/ ERWE, UETF A T AMBBEH EEME, BSCHT I : #iF %A
(Ej"ﬁﬁ%)jiéﬂéiI%ﬁﬁiﬁh‘ﬂﬁ#ﬂ/?&ﬁﬁ?)ﬁ%ﬂﬂ]%*e RITAILLE RMIEAMBE T, SRBEWLT, T RBEMERZMA T M, T &
TER H o

Remarks from Auditee:

None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: A Deadline date:17/09/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The auditee had updated worker complaint management procedure and worker
representative election procedure in 2018, and worker representatives were selected by the workers in 2018, communication meeting between
management and worker representatives meeting was conducted regularly. According to interview with worker representative and workers, they
were familiar with workplace-related issues, their labor right e.g. the law, work contracts, job description, working rules, the factory also provided
on-board training on workers' right to workers. It had been noted that the auditee had an effective grievance mechanism: the mechanism
consisted of using suggestion boxes, worker representatives and an open door policy on coming up with suggestion directly to workers'
supervisor. It was confirmed through review the documentation and interview with workers. However, minor gap was identified in implementation.
WHZFTBHEEBSCIMAZRN, REZ: I ERY T R TRIFEERFMN TARELHERF, TAE018FU%ET ATRER, EEEMI IR
REMATHBRWRBIZAREATHTRER, ATRRUR A TIEHRFZRI FAAXER, UK THY TAF, BIaNI35E, J7aE
R, TR LR 2T #M%E, RN T4 3 TREXF A TRRIBABE, Fd BRI, T BRI THRIFRS, ATA@LELE HITR
RREEMNT EHTHEFHXRBIZF AL IR BIL LR VIR RGBT EBSCIHARIIT LI FES/NEE,

2.5- |twas noted that the factory had established or participated in an effective grievance mechanism for individuals, the grievance mechanism
allowed worker to lodge suggestions or complaints related to the workers’ rights, and individuals had alternative ways for lodging a complaint,
such as through suggestion box, worker representative or directly to the management. However, the factory had not set up a channel for local
communities’ coming up with its suggestions or complaints to management for improvement. BSCI Code of Conduct: The auditee establishes or
participates in an effective grievance mechanism for individuals and communities. Factory management represented that they would take
corrective action as soon as possible.

FRZAKNIT BIMSE T AR ARG, BIFHIRT T TARBEW, RIFHEF, FEFRT AZERMIKFAR, flnEidE g,
TARKRFEERAEERZ R BE T @RS Lttt RIZHEAIFIIRE. BSCHT AN HH %A (£ 8) BIARS 5 T HHM AFEHEK
RFHE, T RTERRMH R,

Remarks from Auditee:

None
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Producer : Huizhou Zhongxin Lighting Co., Ltd .
e amfori () ssc

DBID : 382712 and Audit Id : 131591 Audit Date : 17/08/2018

Audit Type : Full Audit rade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: Written policy on freedom of association and collective bargaining was established, and
communicated to all workers by training. The worker representatives were selected by workers. The interviewed workers confirmed that the
auditee respected their right to freely elect their representatives. Right of association or collective bargaining was not restricted.
WHZATELEEBSCIAZEN, RRZE: MHAZARILT BALHEER RN TERE, BIEIARERS THE R T BU5RE 2 TH
I BEERTEREST R TARBEF . BBRSEMEAIRFIBINFRZEIRH

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: No discrimination was noted in the factory, the auditee had established Non-discrimination
policy and procedure. During worker interviews, it was found that there was no unequal, abuse, unusual disciplinary practices, and there were no
preference on the religion, origin, political affiliation or age, gender or social background.
WHZATLEEBSCIMASERN, FREAR: T RN, MR AERL T RILENBERMEERER, iRP A TRBERGTZALIE, &
AREE, B TIEMAELS, BEEXNRE HE, BUATRISER, HiRELERAR L.

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: B Deadline date:18/03/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The factory set up wages and benefit paying system, which included paid statutory
holidays, sick leave, annual leave, marriage leave and maternity leave etc. Based on the wages provided by the factory, the minimum wage paid
by the factory was RMB7.875 per hour, which was no less than local legal requirement; besides, all employees were properly compensated with
overtime wage in accordance with legal requirement.
WA A EEBSCIHAZEREN, RRZ: T #lE T THIMABERMENBER, BRBEREES I TIREGEERA, &R B8R ~HRERY.
RBIMARBTICRER, I 4R IXTHRIE7 875/ MEEL R, FMEFAMFET A4, F 8, REEEZ R T mBE%k,

5.4 - |t was noted that regular wages for 5 out of 7 sampled employees in the factory was paid at RMB1523 per month, which was less than the living
wage estimated (RMB1821.91 per month). BSCI Code of Conduct: The auditee provides sufficient remuneration that allows workers to meet a
decent living standard. Sampled employees were paid no less than local minimum wage standard. Factory management represented that they
would take corrective action as soon as possible.

W A% RIS/ THARE R T IE B TAERT i) L5 415235T, EF LpEREFTL Y (BA ART1821.915T), BSCHTNSFI : #1275 (4£/~/) Rt ik
T NAREIAEAEFE AR IREN, R TIES TN THENMET SREI R, I R R MHER.

5.5-  According to the social insurance payment receipt provided by factory management, it was noted that only 29 out of 48 employees were provided
with pension, medical (including maternity insurance), unemployment and accident insurance in August 2018. In accordance with Article 73 of the
Labor Law of the People’s Republic of China The factory has provided a commercial accident insurance with a valid period from June 25, 2018 to
June 24, 2019 for 32 employees. The factory did not obtain any insurance waiver. Besides, no evidence proof that the insufficient coverage of
social insurance was caused by the employees’ unwillingness to participate in the program. Local government department did not mandatorily
require factory provided all five types of social insurance to all employees. Factory management represented that they would take corrective
action as soon as possible.
HRARAI M RRRBETR R RIET HREMN2018F8 A SR IR BRI 29484 R TIWLT 52 BT (FEFRR), KWL
iR, RIE(PEARKME I ZENVE735 T H324 i TIREET AHIM201846 A25H E20194F6 A 24 A HAB MR, TI R HREGE
Al RIEB. BRAILK D RATRERW LA R, BHBUFER RABHER T A B TIELFRARMRK. T RTERRMEHER,

Remarks from Auditee:
None
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Producer : Huizhou Zhongxin Lighting Co., Ltd .
DBID : 382712 and Audit Id : 131591 Audit Date : 17/08/2018 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: D Deadline date:17/12/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee partially respects this principle because: The factory made a policy of working hour system and controlled working hours.
According to the policy and implementation records, workers worked 8 hours per day, 5 days per week. The factory arranged workers working on
normal day extension and Saturdays, workers had right to choose working overtime or not. The factory ensured workers had one day off per
seven days. All this processes and implementation can be verified by interview and document review. Factory admitted that they were unable to
control the overtime hours within local law limit, but they granted workers the right to resting breaks in every working day, and meanwhile they
had clearly communicated working hour policy to all employees through employee handbook. Interviewed employees confirmed that they could
choose to OT or not.

WHIZA MBI EEBSCIAZREN, FRZ: T #lE T TNEBER, KEBBERURTI SHEIITER R TEX LW/, BFXK. T 2RH
T AR EFEAMY, AT BRERREMME. T RIET AIE7TREIRAKR LEHEMRA T RURXHERFAEIETHE, T &L
B AT AT MBI B MIEHE AR M ETEA, B2, P TAEIEBRENF, BN, &id A TFME 7 TAKT I X FIVER B
R EmIRM G TIFL TR B B8,

6.2 - It was noted that 15 out of 26 sample population employees worked in excess of the statutory overtime hour limits. A review of 21 sample
population employees’ time records (7 samples from current paid month of June 2018, 7 samples from auditor choice month March 2018 and 7
samples from auditor choice month December 2017),besides, auditor selected 5 samples from the most time completed month July 2018, yielded
the following: a) 5 (selected from various departments) out of 7 sample population employees’ monthly overtime in June 2018 reached 40-152
hours, b) 4 (selected from various departments) out of 7 sample population employees’ monthly overtime in March 2018 reached 40 hours, c) 6
(selected from various departments) out of 7 sample population employees’ monthly overtime in December 2017 reached 78-113 hours, which
exceeded the legal limit of 36 hours per month. d)1 (selected from various departments) out of 7 sample population employees worked in excess
of 3 overtime hours per day (i.e. 4 hours) for 20 days per month in June 2018, which was not in compliance with the legal requirement. In
accordance with Article 41 of the Labor Law of the PRC Employees could refuse to work for overtime freely, without penalty. Employees were
compensated with overtime wage in accordance with legal requirement. Factory management represented that they would take corrective action
as soon as possible.

R AREM T O, 8% 7RI TP A TRE A, %01 M AR EA T 5l R THER21 R (MR T 53244 201846
A, M201843 8, M2017FE12 A BHER7NEK), H5%, MBEITRE IR K A20184F7 AHhESA, KU HH 154 5t TV [RBH TIEE A,
B{K75:a) 5/72& 3K R T#E201846 A OB [H]40-152/Nf, b) 4/7 4 3#kF iR T#E201843 B #9MBERT (5] 940/1N6F, c) 6/74& #FF: 51 TEE2017412
B BOANBERT (8] 940/0NF, R3S 5 A MBER 7] S BERR I 36/ e RGERFLTE; d) 1/74 38 51 T#E20184E6 A H 20X &R MIMBENT (5] 54/, 8 &R
BRI [0 A RERR T 3/ BRI E . RIB(PEANRLME SR FE41%, AT LERMBIELMIETAE, REHLET . TIRBEMERIMA T
B, I RESRRMHER,

Remarks from Auditee:
None

ameI'i @ B8SsCl www. bsciplatform.org Page 8/14

Trade with purpose

Generated on:23/08/2018



Producer : Huizhou Zhongxin Lighting Co., Ltd .
DBID : 382712 and Audit Id : 131591 Audit Date : 17/08/2018 amfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: A Deadline date:19/11/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The committee of health and safety was set up by the factory. There was a designated
person responsible for the affairs of health and safety. And the factory had assessed the risk of workshop. For fire safety, the factory ensured
enough extinguishers, hydrants, emergency light and fire alarm in the workshop. All these facilities of fire safety were checked monthly.
According to the interviewee statement, workers understood the risk of mechanism. And the factory also set up emergency procedure and
adequate trained first aiders for providing the service of first aid. The first aid kit was also available in the workshop. Clean potable water was also
provided, the factory conducted water test regularly. No transportation was provided to workers. However, minor gap was identified in
implementation.
WHZARADEEBSCIMAZRN, FEZ: TN QBT ATHEBRETEZE AR, HIEEAANTTRANBRRERE, T RBEFER I N5
BT T RERZ £ N ITE . BN T 454 & & T B9 BUHBBE, BIANKAER, HIRRE, HRERSE, AT S ANSHETRE, ERREBEA
|, I HIET2MBER, I 48N FNEST 2% MEL NERY 2K, BN, T HR#TRAKS R, RITAIENEK, BT EH
KR AARBIE T RAKMRE DA, I RRBIZETEAL TN, BT #EBSCHARMIT LI FERV/NESE,

7.1 -  The factory had established the Occupational Health and Safety Management Procedure based on OHS regulations. However, the factory did
not involve workers and their representatives in drafting and enforcing its internal procedure on occupational health and safety. The auditee
observes applicable occupational health and safety (OHS) regulations. Factory management represented that they would take corrective action
as soon as possible.

I ETRERTEEMNEL TP RARRNTEEEER, B, I RIEIARERKRSSUEFITIVEABRENRLNEERF,
BSCHT SR 8 8 4% 75 (4771 EFE AR SR 2EN. T RRSRRMEHER,

7.11 - 1) It was noted that no specific full-time or part-time safety production management personnel was assigned in the factory, which with 48
employees for production. In accordance with Article 21 of Law of the People’s Republic of China on Production Safety Factory management
represented that they would take corrective action as soon as possible. 2) It was noted that factory management was only able to provide the
copy fire acceptance check for factory building but not the original one for review. In accordance with Article 13 of the Construction Project Fire
Safety Supervision and Management Regulation, and In accordance with Article 24 of the Construction Project Fire Safety Supervision and
Management Regulation (Extract), The factory management indicated that the factory building was rented and the landlord was not providing the
copy file for them. The lease contract was also provided for review. Per onsite observation, the factory has equipped with sufficient and valid fire-
fighting equipment (including fire hydrants, and fire extinguishers etc.). There were at least 2 emergency exits connected to the outsides. Per
employees’ interview, employees were aware of the location of emergency exits and how to use the fire-fighting equipment. Factory management
stated that the original one was kept by landlord.

1) FRRARIIT B R TABN48AN, FREALNRERPUREETEEANR, RE(PEARKNMERSERVE-+—F I RneRHR
B, 2)" AAERB T HEHUE R S % IEBAR £ MM IER g, MIF(GRIRTIREM I EBEEMNE)H 135, 1 RE(BUIE
SHIA B EBME)E24% (Vi) . T MBERHEGH, BARERMATII .Y EE, I ELRG T EWHRNERRM BEELH21E
A0, ATV, ATHMBIEBSMHERURESIHOMME, T RBREHERRT.

7.13 - It was noted that no warning sign was posted on 2 out of 2 electricity switch boxes in testing room on the 2nd floor of production building. In
accordance with Article 2-7 of Warning Sign in the Guidelines for Safety Signs and Usage GB 2894-2008. It may have electric shock risk due to
lack of warning sign on the electricity switch boxes and electricity boxes. Factory management represented that they would take corrective action
as soon as possible.

A% RAEAE RN B 224 R FF K IR A KM E T AR R, RIB(REH7ER 5N (GB 2894-2008)) B Riri52-7 ThE B Rir S T RER A IREE
RIFMEMAK, IR FRRRMEHER,

7.16 - It was noted that the number of safety exits marked on 1 out of 1 evacuation floor plan posted on the raw material warehouse was not match the
real one ( there were two safety exits in fact, but 3 safety exits were marked on the plan). BSCI Code of Conduct: The auditee ensures
evacuation plans: Meet legal requirement; are posted in relevant places so workers can see and understand them. It was disadvantage for
employees to find the reader’s position and choice the most nearest exit to escape due to unclear evacuation floor plan. Factory management
represented that they would take corrective action as soon as possible.

A% R DR TR 1/1 5k R A R B AR B R & H OB E 5 LA H (Sihr ERRE T2 R2H A, BRE EFNET34), BSCHT ISR
WA RS (£ ) BRI FEEEER  EAXMAAEUMET AT LMERE]. TEMEERERFHTFRAIXRIBCHENMLE, M
MGFREREORE, T XTSRRI ER,

7.23 - No transportation was provided to employees.

Remarks from Auditee:
None

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The factory established its child labor forbidden policy. It was noted that the HR related
officer had to check the ID and age during the hiring process. Through management interview, worker representative interview and employee
interview, all knew the child labor forbidden policy and confirmed no child labor in the factory. The youngest employee noted during this audit was
22 years old.
WA TEEEBSCIMAZRN, REAR: T #31THIEET B, HIUEBMEXHRA SEEMI 1L 8% L5 A TRER. A TER,
AIRKREANER ZEREIELERNMEZL BT TRRFABEEL SHEL, RINERN22Y,

Remarks from Auditee:
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Producer : Huizhou Zhongxin Lighting Co., Ltd .
DBID : 382712 and Audit Id : 131591 Audit Date : 17/08/2018 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The factory had established related policies to ensure young workers' working time and
not to contact with hazardous materials. Worker representative stated that the factory held training and meetings to take special care for young
workers. No young worker was found in the factory.

WHRATLEEBSCINAERN, RER: T B TEBEMNRBMEIRIEE, SFIENNNRLREREFTEMRAESEZEREE, ATRARIE
R, REBTEANRUW, RIEEFHIRBRRFET, TRERBFTL,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The factory had established clear recruit policies to respect local law requirements.
Confirmed through employee and employee representative interview, they need to sign standard labor contracts with factory and they kept one
labor contract.
W ZATEEEBSCIAZEN, RRZE: T/ Ei T ERMIBBRERRETLMAEMER, B A TR TRREIR, HBIARE AT M
FEAARTTHER, FEMTBECHBEE-—HER.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: Based on site tour, document review and interview, the auditee didn’t limit the employees’
freedom including resignation or ask for leave from the factory. The inhumane or degrading treatment, corporal punishment, mental or physical
coercion and/or verbal abuse never occurred. There was no prison labour or forced labour. No ID card or wage was withheld by factory. It was
observed that workers were working without pressure. Disciplinary measures were all reasonable: Verbal warning, warning letter and termination.
WA TEEEBSCIAEEN, RRZ: EFUYED, XEHFEFRITIR, KA RERG A THER, SEENHIHR. TAMKZETA
EHAFEAEHRE., AT, FBEERAaR/EEY, T BRFENMRS TRmE55). LM RANBIANSMIENIE, ATHEI BigFH/E
N A THEER S EN, ATIREESRE: OLEE E5ENRE,

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects the principles in this section. Per document review, management interview and employees’ private interview, it
was noted that the auditee continuously identified the significant impacts and environmental implications associated to its activity, and
established the proper procedure to ensure integration of local environmental law into the business performance. And the factory has got the
related environment document according by law (including the registration form of environmental impacts and the approved of the environment
impact assessment registration form). The main hazardous waste generated on the factory was rags with oil that has been exempt disposed by a
qualified contractor. The factory did not receive any fines from local environment bureau ever since.
WHEBRATLEERE TR, B XA, BEEUTRMA TR, SR AL R EES M EREZE RN BEERNER,
FEEITEERFERARABVRXPLEES T LHIEEMN, BRERERBE THXMIARXMS (BFEMPEFCRUBIMHLER L) T
HEERKEFUR S MEMEHRRRELCE, T MEEF KT LI RER 18941

Remarks from Auditee:
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Producer : Huizhou Zhongxin Lighting Co., Ltd .
e amfori () ssc

DBID : 382712 and Audit Id : 131591 Audit Date : 17/08/2018
Audit Type : Full Audit

Trade with purpose

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 131591] Audit Date: 17/08/2018 PA Score: B Deadline date:17/09/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The auditee had developed policy and procedure against any act of corruption,
extortion or bribery in their business. However, minor gap was noted (i.e. didn’t establish the policy or procedure for its collecting, using or
otherwise processing personal information with reasonable care was found during the audit) .
WA EEBSCIHAEEREN, [RERZ: WA %A ERILAHBEERMERIR BRI, BRNEN B2 MEERNER (e BFEIXT
X FEA NEFAE BRBBEERIER) .

13.4 - Through document review, management, workers representative, it was noted that factory did not established procedure to collect and use
personal information of directly hired workers with reasonable care. Moreover, the related training for employees was not provided. Please refer
to BSCI PA13.4. The facility management represented that they would take corrective action as soon as possible.

I RARIIGEI N NEFAMIERF BB AL X A RIZHE), 58 EBSCI PA13.4& I EEHEXRTERRKE,

Remarks from Auditee:

None
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